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MFWA MEMBERS APPROVE
ASSOCIATION NAME CHANGE

In 1981, several women faculty members at
the School of Medicine started to meet regularly
to socialize and help each other, and other
women, thrive in the academic and political
environment at USC. Referring to themselves
as the Medical Faculty Women, the group grew
in numbers and attracted interest from women
faculty in all schools and departments on the
health sciences campus. It was not long before
an organizational structure, in the form of by-
laws, officers and committees charged with
specific activities, emerged from the group’s
regular meetings. The modifier “Association”
was added to the name, and the MFWA began
to gain name recognition in the USC community.

In spite of the camaraderie that has endured
the heat of debate by a significantly diverse
membership, the name has proven to be
contentious enough to discourage participation
in the group’s activities by many women faculty,
especially those with appointments in schools
other than the School of Medicine. Although this
is not the only deterrent to collective gathering of
women faculty, it is one that should be relatively
easy to address. Nevertheless, several efforts
over the years to solicit new names and submit
them to a vote have failed to resolve the
problem. So, the issue was given priority by the
Executive Committee (EC) in the year 2000,
accompanied by review of the pros and cons
and consideration of several alternatives. In the
end, the EC members chose to use the modifier
“Health Sciences”, and proposed the following
new name: “The USC Health Sciences
Women'’s Faculty Association”. The name was
submitted to the membership for a vote by
email. A deadline of July 8, 2000, was
established, and the final tally was approved in
the Executive Committee meeting on October
18, 2000.

The results: Of 30 respondents, 24 voted
yes, 4 voted no and 2 were neutral. Those who

voted no cited the following reasons (not direct
qguotes): 1) a medical faculty and a health
sciences faculty are one and the same, 2) the
effort required for a name change (re-educating
people for name recognition, etc.) is not justified,
3) removal of the modifier “medical” might result
in withdrawal of involvement by women
physicians, 4) the name issue is trivial. Those
who voted yes cited that 1) it doesn’t matter that
the group has been inclusive over the years if
the name has kept others from exploring the
value of joining, 2) tired of being confused with
the Medical Faculty Wives, 3) there is an
assumption that the MFWA only refers to faculty
in the School of Medicine, so does not draw
women from other schools on the HSC. Other
comments were concerned with keeping the
name short, or suggesting other names for
consideration. There was also concern that the
voting process did not follow the procedures
outlined in the MFWA bylaws. In the end, the
final announcement of the name change was
made on September 20, 2000. More information
on this issue is presented in the Letter from the
HSWFA President on page 2. (Submitted by
Wendy Gilmore).

UPCOMING EVENTS

The HSWFA meets regularly on the second
or third Wednesday of the month from 1:00
to 2:30 p.m.

SPRING PROGRAM IN APRIL
DETAILS TO BE ANNOUNCED!

Contact Maria Ramirez for information at
maramire@hsc.usc.edu, 442-2554 or
access our wesite: www.usc.edu/hsc/mfwa/
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LETTER FROM THE HSWFA
PRESIDENT

In September our organization officially
changed its name to the Health Sciences
Women'’s Faculty Association. The change in
name was meant to reflect the inclusion of
women faculty from each of the schools and
departments of the health sciences. When the
organization was founded in 1981, the intent
was to facilitate the participation of women in all
faculty activities on the Health Science Campus,
promote a working environment that would
foster the effective use of the talents of women
faculty, and to form a women’s network which
would assist and nurture women faculty and
students in health sciences. It seemed natural
for the name to represent the more generic
“health sciences”, and foster inclusion from the
schools of dentistry and pharmacy, and the
departments of biokinesiology and physical
therapy, nursing, and occupational science and
occupational therapy.

There are those who question whether such
an organizational mission has relevance in 2001

when so many advances have been made in
women’s rights. Is an organization dedicated to
issues confronting women faculty and students
still meaningful in an era when women have
gained much greater stature, including high level
cabinet appointments, and when at least 50 % of
all medical school admissions are women?
Reports from academia indicate that inequity
issues for women faculty remain.

In a 1999 article entitled "Misdirected
backlash: the evolving nature of academia and
the status of women in political science”,
Meredith Sarkees describes the backlash she
and a colleague faced when they began to study
the status of women in the professorate of
political science. The backlash was seen in
derisive comments, questionable jokes, and
open hostility over the desirability of such
research. The backlash, as Sarkees describes
it, was the incorrect portrayal of a situation in
academia where men are suffering increased
discrimination due to women’s success at
obtaining a disproportionate share of the jobs.

She goes on to cite several university-wide
studies showing that women have not in fact
obtained a disproportionate share of positions in
academia. In the past three decades
institutional cost-cutting measures have led to
an increase in the number of temporary
positions at universities. The use of adjuncts
has doubled over the past twenty-five years to
more than 40% in 1997. In addition, perhaps as
many as 27% of those faculty who are full time
are off the tenure track. Sarkees (1999)
suggests that because women faculty are
disproportionately found among the Ph.D.s hired
in the last two decades, the trend toward
temporary and non-tenure track positions has a
more noticeable affect on female than male
faculty. Overall, although women comprise
approximately 30% of all professors, they are
more likely to be untenured and in non-tenure
positions (Sarkees 1999). In looking at colleges
and universities where women faculty work,
women were least represented as professors in
Ph.D. institutions (14%) and most commonly
(62%) found as instructors in MA and Ph.D.
programs. (Lee 1997).

Similar statistics can be found when looking
specifically at health sciences faculties. In 2000,
on average there were 21 women full professors
per medical school, including non-tenured and
basic sciences faculty, compared to 161 men full
professors per school. Only 15% of all tenured



medical school faculty are women, only about
8% of all department chairs are women, and
there are fewer than five women deans of
medical schools (American Association of
Medical Colleges Fall 2000).  Statistics from
schools of pharmacy show that although more
women than men are receiving Pharm.D.
degrees (66% vs. 35% in 1999), more men
earned Ph.D.s than women (62% to 38% in
1999), and the percentage of tenured women
pharmacy faculty is smaller than that for
medicine (American Association of Colleges of
Pharmacy 1999). In schools of dentistry,
women have comprised about 35%-39% of
dental school graduates since 1994. However,
only 18% of full time faculty are women, and of
that 18%, 59% are tenured or on the tenure
track. By comparison, 72% of full time dental
school faculty are men, and of that number, 74%
are tenured or on the tenure track (Kennedy &
Hunt 1998). Although actual faculty statistics
were not available, according to the American
Physical Therapy Association, over 70% of
physical therapists are female, but on average,
male physical therapists earn substantially more
than female therapists in all employment
categories  (American  Physical  Therapy
Association 1999).

The effect of faculty gender bias often
manifests itself differently in those health
professions that have traditionally been
overwhelmingly female such as nursing and
occupational therapy. Rather than having the
differential rate of tenured male to female faculty
found in medicine, pharmacy, and dentistry,
these schools or departments have often been
marginalized in research universities. They
have found themselves either subsumed under
schools of medicine, and not allowed a tenured
system, or eliminated altogether, with officials
citing quality or expense as justification for
closure.

The Health Sciences Women's Faculty
Association membership is committed to
helping women faculty bridge the extra
challenges they face in the development and
appreciation of their skills, and to supporting
increased numbers of women faculty in all
schools and departments. Through mentoring,
networking, and sharing failures as well as
successes, we hope to advance the position of
women faculty in the health sciences at USC.
As resources, two publications are of note. The
first is a relatively new publication by Janet

Bickel of the American Association of Medical
Colleges, entitled Women in Medicine: Getting
In, Growing, and Advancing, published by Sage
Publications (Bickel 2000). The book describes
finding and using a mentor, managing conflicts
with  colleagues and  supervisors, and
negotiating for resources. Another book,
entitted, Ms. Mentor's Impeccable Advice for
Women in Academia offers witty, practical and
sensible advice for women in academia
including a chapter on “when cultures collide”
(Toth 1997).

Susan Faludi in her book, “Backlash: The
Undeclared War Against American Women”
(1991) argues that the real source of men’s
frustration with working women is economic
conditions that result in too few good jobs.
Sarkees (1999) believes that economic
conditions in universities today hurt both men
and women. Ironically the backlash against
women (which purports that women are getting
a disproportionately better share of the job
market) may engender complacency among
women faculty and students. The Health
Sciences Women’'s Faculty Association
attempts to push back against that complacency
and promote the status of women in the health
sciences at USC. We look forward to working
together with you in those endeavors.

Sincerely,

Julena Lind, HSWFA President, 2000-2001
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REPORTS

The Nancy Hopkins Visit

In 1999, MIT released a report in which
gender-based inequities were documented, and
more importantly, acknowledged by MIT
administrative  officials, including President
Charles Vest and Dean Robert Birgeneau. The
individual who started the effort to investigate
gender-based inequities was molecular biologist

Nancy Hopkins talks one-on-one to our members after her
talk.

Nancy Hopkins, a Professor of Biology. Dr.
Hopkins graciously accepted our invitation to
meet with faculty members on both the HSC and
UPC last April. In her talk on the HSC, she
recounted the experiences that led her to
challenge a long-held belief that women
scientists are judged solely on merit, without
consideration for gender. As she began to
discuss her experiences with other women
faculty members, she found that her story was
not unique. Many of her colleagues, with whom
she had not interacted before, had come to
understand that gender had played a significant
role in their professional lives. Out of these
discussions, an informal poll was conducted
among tenured women faculty (relatively readily
done, since there were only 22 tenured women
in the School of Science, compared to 194
men). Their poll resulted in a letter to Dean
Birgeneau, signed by almost all of the tenured
women Science faculty, with a request for a
committee to be formed to address the status of
women faculty in the School of Science at MIT.
The rest is history. Dr. Hopkins credits the
women faculty at MIT for making the effort to
distinguish between perception and reality when
it comes to gender discrimination in universities.
And, since the report was released, she has
visited higher institutions all over the country and
found essentially the same  stories—
marginalization as careers progress, institutional
resistance to evaluating the status of women,
lack of understanding of the issue of gender
discrimination at all levels—from the junior
woman faculty member to the most senior
administrative officer, male or female.

Her advice? Organize. Ask leaders of
institutions to commit to the study of the status
of women at all levels. Request that women are
included at all levels of the administration, and
refrain from promoting administrators who do
not understand the issues. Gather data, and get
appropriate help from a statistician who has
experience analyzing complicated data sets.
Understand that judgments should be made on
an individual basis in many cases. Raise
awareness of gender bias—many forms of it are
subtle, and not easily recognized. Remember
that science and medicine are professions, not
the priesthood! Consideration should be given
for family issues for both sexes. Raise money if
you can to support equity studies. In short—
don't give up. Remember, if the current trends
in hiring and promoting women continue, we will



not see an increase in women on our faculties in
our lifetime. (Submitted by Wendy Gilmore)

The Winter Program

On Feb 8th, 2001 the HSFWA held a lively
discussion with Florence Clark, PhD, Professor
and Chair, Department of Occupational Science
and Occupational Therapy, USC, and Martin L.
Levine, JD, Vice Provost for Faculty Affairs, UPS
Foundation Chair in Law and Gerontology, and
Professor of Psychiatry and the Behavioral
Sciences, USC. The topic was "Negotiating the
Path to Successful Promotion". About 20 people
attended the event which was held in the
Edmondson Faculty Center, Health Sciences
Campus. We hope to see more of you at our
next event. (Submitted by Sharon DeMuth)
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HSWFA Representatives Meet with UCSD
Women Faculty

WHO: Jan Liebler and Nancy Warner.

WHAT: Both met with UCSD women faculty to
discuss (1) history of the organization (by Nancy
Warner) and (2) what it can do for a new faculty
member (by Jan Liebler) and all your women
faculty.

WHEN: October 18, 2000; 4-5:30 PM

WHERE: Thornton Hospital, UCSD School of
Medicine (Thornton Hospital looks like a Ritz
Carlton - everything upscale!)

WHY: The meeting was convened by Karen
Garman, M.D., who served as Facilitator. Karen
used to work in the Department of Medical
Education at USC with Steve Abrahamson, and
she watched us coming and going from our
meetings on the 2nd floor of KAM. Karen saw a
need for a similar organization at UCSD. About
25 women faculty members in the UCSD School
of Medicine attended the meeting. Many of them
had never met each other before! A spirited
discussion followed the presentation, on such
issues as standards for promotion (or lack of

them), procedures for tenure, salary scales and
other matters.

They agreed to meet again but we have not
heard any followup at this time.

Afterward, they took us to dinner at a classy
restaurant in La Jolla. (Submitted by Nancy
Warner).
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RESEARCH FUND NEWS

MFWA Research Fund: Contributions by
Payroll Deduction

The Board of the Research Fund has taken
on the goal of increasing the MFWA research
grants from $3000 to $5000. In order to achieve
this goal, we need the active support of all our
friends. We are asking members of the MFWA
(HSWFA) to consider donating or increasing
their donations to the fund. One relatively
painless way to donate for those of us who are
salaried by the University is through payroll
deductions. At the present time, the Fund
receives $110 monthly through payroll
deductions. Although all monies are gratefully
received, this seems a small figure to come from
a group dedicated to the cause of access to
research funds for women on our campus. We
realize that many of you prefer to contribute to
lump sum annual donations, and we do not wish
to discourage this practice. Payroll deductions
can be started or increased by writing to
Georgia Kinne in the Payroll Office. The
address is PMB A300, 1420 San Pablo, Los
Angeles, 90033. Telephone number for
information is 323-442-2775. The note must
include the donor’'s social security number, the
amount of monthly deduction and the name of
the lucky recipient, MFWA Research Fund. For
information you may contact MFWA Research
Fund Board member Joan Hodgman MD at 323-
226-3400. (Submitted by Joan Hodgman)
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Recipients of the MFWA Research Fund
Award

We are pleased to announce that three
$3000 MFWA Research grants were awarded in



the year 2000. The recipients are Carolee
Winstein, Ph.D. (Biokinesiology and Physical
Therapy), Mary Kearns-Jonker, M.D. (Division of
Cardiothoracic Surgery, CHLA) and Mileval
Saulo, Ed.D, R.N. (Nursing). In addition, the first
two awards for the year 2001 have been made
to Verdette Brumm, Ph.D. (Neurology, CHLA)
and Tina Jaskoll, Ph.D. (Dentistry). (submitted
by Florence Hofman and Maria Ramirez).
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ANNOUNCEMENTS

Volunteers Needed for Mothers’ Club

The Mothers' Club Community Center is a
non-profit organization that has been located in
Pasadena on East Orange Grove for 40 years
and last year opened a second site in Altadena
in a low income apartment complex. Mothers'
Club is a place where women with small children
may come to put an end to isolation and despair.
Here they have a chance to learn critical survival
and parenting skills. As their confidence grows
they have opportunities to further their education
through counseling, ESL and GED classes and
skill building workshops. While mothers are
developing opportunities for a new life, their
children find spacious play areas, bright school
rooms and new friends in classes for early
childhood development.  Mothers and their
children (newborn through pre-school) may
come to Mothers' Club Monday through Friday
from 9 am to 12 noon. In Altadena, Mothers’
club collaborators such as Hillsides Family
Centers and the YWCA, carry out afternoon
tutoring programs, field trips and enrichment
activities for siblings and parents of the children
participating in morning Mothers@Club activities.

Mothers’ Club has a variety of opportunities
for volunteers, including 1) tutoring elementary
and high school students from 3 to 5 pm, 2)
assessing children’s developmental stages from
9 am to 12 noon, 3) assisting mothers in GED
classes and tutoring them in math and science
from 9 am to 12 noon and 4) providing exercise
classes for Moms in the afternoon. These are
just a few of the ways in which volunteers, giving
time one day a month or one day a week, can
help support mothers and their children which
strengthens families and thereby the community
at large.

For further information contact: Natalie
Magistrale, 626-799-2287 or Sue Kujawa at
Mothers©Club, 626 792 2687 (Submitted by
Natalie Alexander)

RESEARCH SUBJECTS NEEDED

Dear Colleague,

My research laboratory studies the
interactions between hormones and physical
activity, and their separate and combined
influences on bone mineral density in young
women. More specifically, we are currently
investigating how levels of ovarian hormones
and adrenal androgens influence how bone
responds to physical activity. We are in the
midst of a study examining physically active
young women and are seeking young women
with  regular menstrual cycles, irregular
menstrual cycles, and women stable on oral
contraceptive therapy. We wonder if it would be
possible to recruit subjects from your facility or
department (by posting fliers, providing
information sheets, informing your staff or faculty
of this study, or by in person recruiting visits).
The following paragraphs provide a brief
description of the inclusion criteria, subject
responsibilities, and contact persons:

We are studying the interactions between
hormone status and resistive exercise on bone
mineral density in young women. For this
purpose, we are recruiting women between the
ages of 18 and 30. Subjects should be non-
smokers who participate in a minimum of 3
hours per week of vigorous aerobic exercise
(other than swimming) either with or without
weight lifting. Subjects should be free from
diseases influencing hormones and bone
mineral density, and should also be free from
cardiovascular  disease and  orthopedic
limitations to exercise. Lastly, the subjects
cannot currently have eating disorders.

Participation in the study will involve 3 visits
to laboratories on the USC Health Sciences
Campus to complete questionnaires, provide
blood and urine samples, perform both strength
and aerobic capacity testing, and have bone
mineral density measured. The total time



commitment will be 7-9 hours during a one-
month period. Subjects will be reimbursed
minimally for travel and parking ($15.00 per
visit).

For further information, please call Dr.
Victoria Jaque at 323-442-2726.

If you know of anyone who qualifies for the
study, please share the attached recruitment
flier with her. If it would be possible to conduct
formal recruitment sessions, please contact me.
I'd be happy to visit your facility. Thank you for
your assistance.

Victoria Jaque, Ph.D.

Assistant Professor

Department of Biokinesiology and Physical
Therapy

University of Southern California
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SPECIAL FEATURES

EQUITY ISSUES FORUM: LEADERS OF
NINE UNIVERSITIES AGREE TO EQUITY
REVIEWS

In January of this year, officials and women
professors from nine top research institutions
met at MIT to discuss equity for women faculty
and develop a plan to address any disparities.
The universities represented were California
Institute of Technology, MIT, University of
Michigan, University of Pennsylvania, University
of California at Berkeley, and Princeton,
Stanford, Harvard and Yale Universities. They
agreed to:

e Analyze the salaries and the proportion of
other university resources provided to
women faculty

e Work toward a faculty that represents the
diversity of the student body

e Reconvene in about a year “to share the
specific initiatives we have undertaken to
achieve these objectives”

e “Recognize that this challenge will require
significant review of, and potentially
significant change in, the procedures within
each university, and within the scientific and
engineering establishments as a whole.”

This meeting received a great deal of
attention by the media, with articles appearing in
various newspapers across the country on
January 30 and 31 (additional details about his
meeting can be accessed at:
(http://web.mit.edu/newsoffice/nr/2001/gender.ht
ml). Following on the heels of the MIT report on
the Status of Women Faculty in Science at MIT,
the meeting represents a milestone in the
struggle for equality in our academic institutions.
Perhaps this kind of leadership will stimulate
examination of our own academic environments,
but perhaps more importantly, our personal
assumptions and beliefs about the role women
play in our research laboratories, our clinics and
our classrooms.

Why are gender equity issues so
contentious, so divisive, even among those of
us who are otherwise committed to addressing
the wrongs in our culture? The answer is not
simple, and | can only begin by offering the
following observations and thoughts.  First,
many of us don’t agree that gender-based
inequities exist, either because we haven't
experienced them personally, or because we
believe that our successes provide adequate
proof that they are not factors in our careers.
Many men and women see inequality as the
simple result of women’s own choices, rather
than the consequence of more complex
interpersonal interactions and institutionalized
attitudes and practices. Many of us recognize
that gender biases exist but are reluctant to
discuss them. Gender issues carry a stigma
and require a lot of time and energy—energy
we prefer to invest in our research programs,
clinical duties and teaching commitments. In
addition, many forms of gender bias are subtle,
inviting alternative explanations that justify
ready dismissal--and ready denial. If we can
just concentrate on our work, our ideas and our
responsibilities . . .

The truth is, very few of us have examined
the data that either support or refute gender
biases in academia. We rely on secondary
sources of facts and the contexts in which they
are presented, whether or not we believe in
gender bias. This puts us in an interesting
predicament—one in which we neglect or deny
our scientific training in favor of a less
uncomfortable approach to pursuing our
professional goals. Sometimes, this requires a
significant amount of denial. Katha Pollitt,
noted essayist and columnist, suggests that



denial may reflect an underestimation of “the
role of social forces in making us what we are
and in limiting our real, as opposed to abstract,
choices” (The Atlantic Monthly, November
1997). In addition, Deborah Rhode (author of
Speaking of Sex: The Denial of Gender
Inequality) suggests that denial is mostly the
privilege of those who benefit, or hope to
benefit, from the status quo. Perhaps the
meeting at MIT will stimulate us to move
beyond understanding and accepting the status
quo, toward defining what we would like it to be.
(Submitted by Wendy Gilmore)

CALLING ALL USERS OF THE SF-36
HEALTH SURVEY

The Short Form-36 Health Survey:
Darling of the Evidence-based Medicine
Set? With over 2000 references, the SF-36 is a
phenomenal success on multiple levels. This
36-item survey has 8 scales which are
rearranged through the alchemy of a normative
data base to clinically manageable physical and
mental components. For the early English
language version, data on reliability as internal
consistency abounds, data on predictive validity
is emerging. Physicians, physical therapists,
and more recently nurses and others have
published on this tool which some now use as
the “gold standard” for establishing the validity of
more disease specific measures.

The USC Intergenerational Health Research
Team (IHRT) has just completed a pilot study of
older adults and a designated younger
generation contact. We are looking at dialogues
about health across the generations and used
the SF-36 as part of our quantitative arm. We
did focus groups and questionnaires in Korean,
Mandarin, and Spanish. The IHRT is an
interdisciplinary group with its home in the USC
Nursing Department. Faculty include Michael
Cody, Annenberg School of Communications,
Merril ~ Silverstein, School of Gerontology,
Maryalice Jordan-Marsh (Director) and Maria
Elena Ruiz, Department of Nursing and Soo
Young Chin--an anthropologist formerly at USC..

This newsletter provides an opportunity to
learn whether there is an SF-36 (or SF-12, SF-

8) community of scholars at USC. The benefits
of determining the extent of interest are many.
This is a tool with surprises for the novice. Who
would have guessed that MEDLINE does not
overlap SF36 (no hyphen) and SF-36 (with
hyphen) when it retrieves citations? How many
of would-be and have-been users know that the
“rule of 50" is out of favor for missing data? How
do we get the software for the new analysis
techniqgue? Is anyone confident about the
relevance of the Rasch method in the face of
this new technique? Have all of us followed the
migration from the previous home at New
England Medical Center to Qualitymetrics?
What about the new and improved
“international” version? What about the version
the VHA (or VA) has crafted for its own use?
Has anyone purchased the new manual with the
new norms?

There is the whole issue of relevance and
psychometric acceptablilty for our cultural and
linguistically diverse population in Los Angeles.
This is a tool that has an officially endorsed
Spanish language version—for SPAIN!! (See
International Quality of Life Assessment Project)
Similar puzzles await the user who needs
Mandarin, Korean, etc. There are beta type
versions but some USC colleagues have hit a
stone wall getting access. One noted
researcher here went through the trials and
tribulations of doing translations only to hit
barriers at time of publication. | have Mandarin,
Korean, and Spanish versions direct from
Barbara Gandek at the Health Assessment Lab
that handles this translation  project
(bgandek@hal-health.org). Can | freely share
them? Probably not as | had to sign an
agreement. Can | give you my copies after you
get approval from John Ware? Don’t know.

Who are the statisticians at USC who have
worked with this tool? Our trusty Biometry
Department, under the direction of Stan Azen
(now Assistant Associate Dean for Research in
the Keck School of Medicine) has experience
and a publication! Pete Kraft and Terri Kang
from his team are working with IHRT now.

What is the path to official answers? First,
there are some web sites. Try:
www.gmeteric.com and the related space
www.sf-36.com. John Ware who is the primary
author and developer is now Chairman of the
Board and Chief Science Officer of
Qualitymetric, Inc. He is also Professor at Tufts
University and Harvard School of Public Health.




| recently attended a one day session update on
his work in health status. | do have some
answers to the questions raised above. | am
also very intrigued with what he calls Dynamic
Measurement which takes place on the Internet
and is a branched program where patients or
subjects start out with the generic health status
tool and drill down to more disease/condition
specific measures using item response theory.
Dr. Ware wants to make this approach available
free to researchers.

On the SF-36.com website, you need to
register and then will get access to Full Text
versions of the update article in Spine-a link on
the home page and to articles on the new
measurement approach (see link on home
page) and article in Research section, click on
Classic Articles.

If you are using the SF-36, please contact
me soon (Jordanma@usc.edu) as | am
preparing a publication on data the USC
Intergenerational Health Research Team
collected in a pilot study for our Zumberge grant
in Mandarin, Korean, and Spanish. (Material
prepared for the newsletter of USC Health
Sciences Women’'s Faculty Association by
Maryalice Jordan-Marsh, PhD, RN, FAAN,
Associate Chair, USC Department of Nursing
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Kornelia Kulig, Ph.D., P.T.
(442-2911; kulig@hsc.usc.edu)
Wendy Gilmore, Ph.D.
(442-1054; wgilmore@hsc.usc.edu)

Student Liason Committee
Raquel Arias, M.D.
(442-2554; rarias@hsc.usc.edu)
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CALL FOR NOMINATIONS

In order for the MFWA to remain an effective
forum for the professional development of
women on the HSC, your participation is
needed! If you know of anyone (including
yourself) who would be interested in
participating in any of the committees or
activities highlighted in this newsletter, please
do not hesitate to contact any of the individuals
listed as officers. We welcome any and all
points-of-view!
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RESOURCES AND
REFERENCES

The following is a list of websites, references

and other resources that might be of interest to
our membership and associates. Some of these
have appeared in past newsletters, but those in
italics are new:

\'

4000 Years of Women in Science: a website
that posts names and biographies of women
scientists throughout the ages, as well as
miscellaneous facts.
(www.astr.ua.edu/4000WS/4000WS.html)
The American Association of Medical
Colleges website (www.aamc.org) has a very
informative section on women in medicine.
Once you've accessed the site, click on
“About the AAMC”, scroll down to “Programs
and Special Interest Areas” and click on
“Women in Medicine”. You will find
everything from status surveys to “web
mentoring” and book reviews.

The American Association of University
Professors (AAUP) maintains a section on
women under the heading “Women in Higher
Education”. This site also publishes
information on the status of women in
academia, including an issues survey to use
in conducting a “gender equity audit”. The
web address is www.aaup.org.

The American Association of University
Women is dedicated to the achievement of
equity and full participation of women in all
areas of science and technology. The web
address is: www.awis.org.

Two additional websites that may be of
interest include the Equal Employment
Opportunity Commission (www.eeoc.gov/)
and the Bureau of Labor Statistics
(http://stats.bls.gov/blshome.html).
MentorNet: A national electronic industrial
mentoring network for women in engineering
and science (www.mentornet.net)

MomMD: An online community for women in
medicine (www.MomMD.com)

Nonnemaker L (2000) Women physicians in
academic medicine:  New insights from
cohort studies. N Engl J Med 342:339)
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v The NIH Office of Research on Women'’s
Health (ORWH) will support Interdisciplinary
Women’s Health Research Scholars. See
www4.od.nih.gov/orwh/

v A manual for salary equity is available for
$10 from United University Professors, 159
Wolf Rd., Albany, NY 12005
(haigner@albany.net). The title of the guide
is “Paychecks: A Guide to Achieving Salary
Equity in Higher Education”. Authors: L.
Haigner, Y. Lin, B. Eisenberg & J. McCarthy.
(Submitted by Wendy Gilmore)
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We would like to take this opportunity to
sincerely thank Maria Ramirez for her continued
support in our efforts to help women on the
Health Sciences Campus succeed. Maria
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hand in so much more! Thank you, Maria!

The Nancy Hopkins Event, April 2000.
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Measurements:
Strength
Fitness
Hormone levels
Bone Mineral Density

Duration of Study:
One month

Eligibility:
Women aged 18-30
Non-smokers
Participate in at least 3 hours/week of aerobic exercise

For further information, please call:

(323) 442-2726
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